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Board of Trustees          2015-2016

From the President
Doyle T. Phillips, FCPE

doyle.phillips@nabholz.com

Message
A Shift in Focus!
December brings with it a shift in focus from a year ending to
another getting ready to begin. The holiday season is filled with
many gatherings to celebrate accomplishments and to reward
people for jobs well done. The festivities keep most people
extremely busy as calendars are filled with a multitude of
different places to be. All these things are important, but
through it all we must look to the horizon to see what lies ahead
in the not-so-distant future. We are approaching the time when
we evaluate our current goals and define new ones.

Our fall strategic planning meeting that was held with the board
and the staff resulted in a smaller strategic planning group that is
regularly meeting via teleconference to continue the work and to
begin outlining new initiatives for our society that will be rolled
out and implemented over the next couple of years. This core
group will engaged with the entire board, the bylaws committee
and any other groups as necessary to put forth our new
revamped message and story about what ASPE has to offer and
how we can benefit our provision.

As our focus shifts to bigger, better, and brighter things, it is a
time for considering the part you are willing to play in our new
initiatives and growth. It takes all members of a team to gain
success but it also takes strong leadership to lead that team in
the right direction. It will soon be time for nominations for
national officers to be submitted. There are also committees that
need your help. Are you willing to step up and participate on a
bigger scale than you have in the past? To continue to build, we
need a continued growth of individuals willing to step-up, learn
and lead.

It is time to plan ahead. We need to learn from our past and
current situations and look with optimism towards what things
can be. One of the items that kept ringing throughout the
strategic planning meeting was that estimators have a "cool"
career and do some pretty neat stuff. I want to challenge
everyone to think about some special project or unique thing
that you have done in your career and think about putting into
words your "coolness" story. I want to hear what "cool" looks
like to each of you. These are the types of stories that we can
use to attract others to our profession and to chance our image
in the industry. Estimating can really be "cool"!

This time of year is also one for giving. Each of us have some
amount of joy that we can pass along to others. It is a time we
spend with family and friends and give of our resources to assist
others in need. I hope each of us will take the time to look
around us and to reach out to make others have the best holiday
season possible. Through everything, let's not lose sight of the
real reason for the season and take joy in who we are and rejoice
for all the blessings. My wish to each of you this holiday season is
that you all have a very Merry Christmas, a Happy and
Prosperous New Year, and that you are blessed beyond
measure!

God Bless!
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*PAPER APPLICATION FEE:A $50.00 paper conversion fee is charged for processing of all certification, certification renewal, proctor
forms, or conversion paper applications. Certification fees reported on the web or in advertisement  do not include this fee.  The fee has
been added to all PDF downloadable certification applications.

Application
Once the experience requirement has been met, complete and submit the application and the appropriate fees.
Applicants must create an Online Profile and sign-in to apply for certification.  Members of  ASPE already
have an Online Profile.  Non-members should follow the instructions provided on the site for
creating an Online Profile.  All candidates must provide appropriate documentation as evidence of their eligi-
bility.

Technical Paper
The paper is to be completed and submitted by the due date in order for the candidate to be eligible for testing.
Candidates are provided, if needed, an opportunity to make revisions to their paper if their initial review is not
satisfactory to the program requirements.

Work Experience
In order to apply for the CPE Certification, candidates must gain the necessary work experience. A
minimum of five (5) years of on-the-job experience must be documented on the application to the
program.  Paper applications* are available on the ASPE website for use by individuals who are unable
to utilize the web-based application.

Exams
All Candidates are required to complete the General Estimating Knowledge Exam (GEK) and take the Disci-
pline Specific Test (DST) for which they are seeking certification.  Exams are computer based and require a
proctor.  Candidates have one re-sit per test if the minimum passing score is not met the first time. Most chap-
ters have a certification chair that can serve as the proctor. If a Discipline Specific Test has not been fully de-
veloped, Candidates may submit questions and problems to meet the DST requirement.

Professional Development
Professional Development is required to maintain your certified status.  Each CPE must report 30 PDUs per
year of their 3 year certification cycle.  A Renewal Handbook is available on the ASPE web site.

Steps to Certification

Certification Publications.

Candidate Brochure
Downloadable PDF

All Certification
Publications are
available on the
ASPE Web Site:
www.aspenational.org

WINTER 2016
CYCLE

ENROLLMENT

January 10, 2016
Application Due

Candidate Handbook
Downloadable PDF

Renewal Handbook
Downloadable PDF

GEK/AEP Study Guide for the
newly released GEK/AEP ex-
am - 2015.  Electronic Format.
For Purchase - $65.00.

http://c.ymcdn.com/sites/www.aspenational.org/resource/resmgr/Certification/Certification_Candidate_Broc.pdf
http://c.ymcdn.com/sites/www.aspenational.org/resource/resmgr/Certification/Candidate_Handbook_8312015_.pdf
http://c.ymcdn.com/sites/www.aspenational.org/resource/resmgr/Certification/Certification_Renewal_Handbo.pdf
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Highrise Cast In Place Flat Slab Construction

HOW TO ESTIMATE
THE COST OF

Peter Hamilton, CPE is a Senior Estimator for Tutor
Perini Building Corp in New York City.

Peter’s passion for buildings began at a young age
and led to pursuing and receiving a Bachelor of
Architecture from the New Jersey Institute of
Technology. While studying architecture, Peter
found interest in construction and detailing which
led to furthering his education and receiving a
Masters of Civil Engineering from the New Jersey
Institute of Technology. His career in construction
began as an onsite project engineer for a new
college gymnasium and field complex. This led to
being an assistant project manager for a new
stadium for the New York Red Bull which gave him
the insight to the preconstruction and estimating
roles through procurement and change order
estimating. Today Peter has focused his estimating
career on high rise residential and hospitality
projects with a focus on concrete systems, exterior
enclosures, interiors and new technologies and
construction methods.

By: Peter Hamilton, CPE
New York Chapter #10
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CERTIFICATION
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             Markups
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● Section 7 - Sample Sketches

● Section 8 - Sample  Takeoff and Pricing Sheet
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SECTION 1 - INTRODUCTION
Flat slab cast in place concrete is one of the most important systems a core and shell estimator must complete for a high rise build-
ing. Often equated to the bones of a building, flat slab concrete systems are the structural system of the building. Through this tech-
nical paper, a process for estimating a high-rise flat slab cast in place concrete structures will be presented from the perspective of a
General Contractor. This process is intended to provide insight to show one of the many methods for estimating a typical floor which
can be extrapolated into a full structural CIP concrete estimate. It is intended at the completion for the estimator to have an outline
for identifying the typical floors used for takeoffs and an understanding how to establish a cost estimate for the typical CIP concrete
structure based on location and specific construction methods.
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CERTIFICATION

High rise, also known as towers or skyscrapers, or a tall building,
can be looked at in four distinct zones: the foundations, base-
ment, Podium, Tower. This technical paper will focus on discuss-
ing estimating the elements in the Tower zone which can be a
single or multiple repetitive floor plans. Flat Slab Concrete is a
structural system used to minimize beams and column capitals.
In towers with repetitive floors, minimizing the additional mate-
rial and labor required for work at beams and columns provides
a real impact on savings both in schedule and cost. This method
of construction is best suited for hotel and residential buildings
which have a lower floor to floor height and unit layouts which
are repeated.

Master Format 2014
Main CSI Division

● Division 03-00-00 Concrete

Main CSI Subdivisions
● Subdivision 03-10-00 Concrete Forming & Accessories
● Subdivision 03-20-00 Concrete Reinforcing
● Subdivision 03-30-00 Cast-In-Place Concrete

SECTION TWO - TYPES AND METHODS OF MEASUREMENT

Concrete is taken off by the four elements that make up the
structure. These elements are Columns, Walls, beams, and
decks. The materials that are taken off which make up these ele-
ments are the rebar, formwork, concrete material, and finishing
area. These materials use the following take off units in an esti-
mate:
        Rebar - pounds or tons
        Concrete Material - Cubic Yards
        Formwork - Square Footage - contact area of form
        Finishing - Square Footage - Surface area

High-rise Concrete buildings present a lot of unique take offs
and if not broken down, elements can be missed or over esti-
mated. The first step in estimating a high-rise concrete building
is to start by understanding the overall shape and height for
each floor and create a matrix with this information, also known
as a story pole. Next, once all the floors are reviewed, areas of
the building are defined for non-typical (Podium and basement)
and typical. Non Typical are those floors and areas which have
no repetition between each floor. Each floor in the non-typical
will be looked at on an individual basis. Typical floors are those
floors which are identical. Identical floors for the purpose of esti-
mating are those floors which have the same height (Floor to
Floor), same plan footprint (edge of slab, column sizes, core wall
thickness and shape), and which use the same materials. Lastly,

this information is used to takeoff each unique floor plan (this
will be for the non-typical and each type of typical floor).

Rebar is measured on the plans by rebar size in linear feet and
converted per the weight table for the appropriate rebar size to
give the estimated quantity in pounds. It may also be necessary
to have convert pounds to tonnage. This conversion is done by
dividing the pounds by 2000, which is the number of pounds in a
ton.

A standard conversion referenced will be the cubic yardage for
concrete material is typically taken off in cubic feet, this is the
multiplication of length by width, by depth (also known as
height) of the various structural elements. To convert cubic feet
to cubic yards, the cubic feet calculated is divided by 27 or multi-
plied by .037. The cubic feet are divided by 27 because 3 feet is
equal to 1 yard, thus 3 feet times 3 feet times 3 feet equals 27
cubic feet.

Column take offs count each different column on the floor plan,
using the column schedule to verify each column type and size.
Typically the column schedule is given in inches, if this is the
case then convert inches to feet by using the given inches and
dividing by 12 (ex. 24 inches divided by 12 equals 2 feet). Square
or rectangular column concrete material is calculated by using
the length multiplied by the width for square / rectangular col-
umns to get the surface area of the column. The surface area is
multiplied by the height to get the cubic feet for each column.
The cubic footage is divided by 27 to get cubic yards (one yard is
equal to 3 feet, thus one cubic yard is equal to 27 cubic feet)
Concrete material for a round column uses the diameter (typi-
cally given in the column schedule but should be verified) is di-
vided by 2 which is the radius. The radius is multiplied by itself,
otherwise known as squaring. The squared radius is then multi-
plied by the mathematical standard PI (3.14159), this equals the
surface area for the round column. Same as a square and rectan-
gular column, the surface area is multiplied by the height to give
the cubic yards then divided by 27.

Column formwork and finish area are calculated by quantifying
the perimeter of the column and multiplying by the height. The
perimeter of the column is determined by reviewing the size of
the column shape in the column schedule and multiplying each
side by 2 and adding them together. If a column is round the
formwork is calculated by multiplying the diameter by PI
(3.14159), then multiplying by the height.

Each Wall Type is typically found in a wall schedule, additionally
wall thickness is typically shown on the floor plan. Takeoffs
should be quantified in linear feet for each wall type and size.

http://www.proest.com/aspe
www.aspenational.org
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Types of wall can be based on those pro-
vided in the wall schedule or can be bro-
ken down based on the installation
method, materials being selected for
formwork, or the location in the building.
To perform the takeoff for the concrete
material in a wall, the linear feet are mul-
tiplied by the width to give the surface
area of the wall. The surface area is multi-
plied by the height to get the cubic feet
for the wall. The cubic footage is divided
by 27 to get the cubic yards. Wall form-
work and finish area are calculated by
doubling the linear foot of the wall and
multiplying by the height. Doubling allows
you to factor formwork on both sides of
the wall.

For deck takeoffs, the surface area of the
deck is measured direct from the plans.
The surface area should remove all shafts,
voids for penetrations, columns and walls
(this assumes you are using the vertical
footage for floor to floor) Each Deck
should be taken off by the thickness of
the deck. The item take off is calculated
using the surface area measured multi-
plied by the slab thickness (converted to
feet) and is divided by 27. Formwork and
finish are for the deck will use the square
footage. Additionally the formwork area
for the slab edge needs to be figured. This
will use the perimeter of the area take off
multiplied by the thickness of the slab.

Each beam type is typically found in the
beam schedule. This should typically be
shown on the same sheet as the deck
drawing but may be shown on their own
sheet, typically the link beams have a sep-
arate schedule. Note the unit of measure,
typically the beam schedules provide the
width and height in inches. These need to
be converted to feet. Takeoffs usually are
quantified in linear feet for each type of
beam of beam. A note should be made if
the beam is part of a deck or is stand-
alone. Any beams part of a deck should
reduce the height of the beam by the
thickness of the deck, if this is not done
you are duplicating the area of the beam
in the deck.

 For beam concrete materials, the thick-
ness of the slab is deducted from the
height of the beam, if applicable, this
modified height is multiplied by the width
of the beam this gives the cross sectional
area of the beam. The cross sectional ar-
ea is multiplied by the linear footage of
the beam to provide the cubic feet of the
beam. The cubic feet are divided by 27.
Beam formwork and finish area are calcu-
lated by doubling the linear foot of the
beam and multiplying by the height of the
beam minus the depth of the slab. This
provides the form area of the beam sides.
Next the linear footage of the beam is
multiplied by the width of the beam, to
give the beam bottom. The bottom and
the sides are added together to give the
beam formwork area.

The quantities taken off are called neat
quantities. A neat quantity is a quantity
that has no waste, drop, or lost quantities
factored into them. Waste, drop and lost
factors should be determined by field ex-
perience, fabrication methods, and the
detail level of the documents being taken
off. These factors can range from zero to
twenty percent of the neat quantity. Av-
erage factors that can be used as starting
points are; rebar between 10 and 12 per-
cent, concrete material between 5 and 7
percent, formwork between 0 and 3 per-
cent, and finishing area between 0 and 3
percent.

SECTION 3 - SPECIFIC FACTORS - Effects
on Takeoff and Pricing
Small Quantities vs Large Quantities

Many of the materials being used in a flat
slab concrete project can benefit from
large quantities. Benefits of a project with
large and repetitive quantities are prefab-
rication, reduced trucking, efficiency in
workflows, reuse of formwork material,
and preferred pricing from vendors due
to locked in quantity over the project du-
ration. All of these benefits have a reduc-
tion in unit cost for the materials being
used in a large repetitive project.

With large quantities being the focus of a
high-rise flat slab CIP concrete estimate,
the small quantities can easily be over-
looked, thus presenting a risk factor to
the estimate. Small quantities to be
aware of are short concrete loads, limited
special formwork areas, short durations
of rental, and inefficient trucking of mate-
rials. A short concrete load is a load of
concrete that is less than 10 cubic yards,
which is the amount of concrete a con-
crete mixing truck can hold and deliver to
the project site. Short load quantities
should be reviewed with the field crews
as they can help determine the number
of project pours and areas that would be
concerns for short loads. Limited special
formwork areas within the typical con-
crete slab result in a change to the field
crew workflow and a need to rent or fab-
ricate the special formwork. Short dura-
tions for rental equipment and formwork
cause higher rent to be paid as they are
not amortized over longer periods. Short
durations also require additional trucking
in and out of the project site. Inefficient
and additional trucking of materials and
equipment can be very costly to a project.
The number of trucks figured for loading
a project and shipping out should be re-
viewed with the field team to make sure
the expectation is reasonable. A good
starting point for estimating needs is a
truck for every 40,000 pounds of material
to load in, and a truck for every 35,000
pounds of material to ship out.

Geographic Location
Concrete projects are subjected to cost
fluctuation based on geographical loca-
tion. Geographical location throughout
the country have varying wage scale of
that locations work force. This is one of
the most important factors to investigate
when looking at a project in a new geo-
graphical location. Many high-rise flat
slab concrete projects will be within a city
and most cities are subject to union wage
scales and union work rules. These work
rules can cause a significant increase in
labor and overall project costs. Work
rules can dictate everything from the

www.aspenational.org
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means and methods that have to be
used, such as no prefabrication, or the
number and make up of a crew required
for various installations, to name a few.
This is important to account for because
some local markets are not familiar with
or will not embrace a new technology or
method of construction which they are
not accustomed to performing.  Geo-
graphic location can be a local issue as
well. A projects specific site location can
dictate the loading and movement of ma-
terials based on street access and poten-
tial lay down area for tight city projects.
These tight projects can require street
closures and extensive pedestrian protec-
tion or require additional shoring to cre-
ate elevated lay down areas.

Concrete materials need to be sourced
from a facility that can reach the site
within 90 minutes of their batching. This
can create complications for projects
within a dense city or for projects in rural
location that may not be near a batch
plant. Location to a batch plant will also
determine how many concrete trucks are
required to service a project. This count
of trucks can be very important because
too few trucks will result in an under-
served project and have crew members
standing around waiting for materials, to
many trucks and the project cost for con-
crete could become too costly. Addition-
ally the cost for concrete materials can be
increased if the source of the raw materi-
als, such as aggregate, cement, or blast
slag / fly ash, needs to be sourced from a
distance requiring costly trucking or ship-
ping methods to the batch plant. Addi-
tionally any formwork materials needed
for the project can have increased cost
due to distance for sourcing of the mate-
rials and the proximity to the storage
yards for the various suppliers.

Seasonal Effect
Concrete superstructure is the leading
trade in a high-rise concrete building. This
results in the trade being subject to all
the weather conditions of the local site. It

should be understood what the schedule
impact will be on the project due to
weather conditions of each project site.
This should include lost days for snow,
rain, and wind. Additionally any specific
methods that are needed for the cold
days of the winter or the hot summer.
These methods could include creating en-
closures and heating the formwork and
concrete materials before a pour or add-
ing special admixtures to prevent the
concrete from freezing while placing. The
winter may also require labor to lay out
and remove blankets on freshly poured
concrete. Conversely hot summer days
may require a change in schedule to do
work at night, which depending on the
local union rules may change the wage
rate required. The summer may also re-
quire the use of ice in the mixture in lieu
of water. These methods should be re-
viewed with the concrete suppliers on
the cost implications for weather and
should be considered in the preparation
of an estimate.

SECTION 4 - LABOR, MATERIAL, EQUIP-
MENT, INDIRECT COST AND MARKUPS

 Labor
Labor for a high-rise concrete project is
typically done with figuring the necessary
crews for constructing each element. This
would be to establish a crew for the col-
umn formwork, wall formwork, the deck
and beam formwork, all concrete place-
ment and all concrete finishing. The dura-
tion is determined by the amount of time
it is believed the crew requires for the
installation of these elements. The con-
struction of the elements are then sched-
uled to layout the necessary predecessor
activities and what activities can be done
concurrently. This establishes the dura-
tion needed per floor which can then be
multiplied across all similar floors and can
be added to the durations figured for
each unique floor.

Material
Concrete materials for a project are de-
termined by their specified mix design.
The mix design provides the list of mate-
rials and their acceptable ratios to pro-
duce concrete that will meet a "PSI"
rating needed. In addition to determining
the "PSI" rating, the list of materials may
include special admixtures which can
cause the concrete to set up faster, or
slower; achieve the an earlier higher
"PSI" rating; or the materials may be
changed to make them easier to use in
dense reinforcing conditions. All of these
factors should be considered when dis-
cussing the concrete material with the
supplier and each mix should have an
identified cost.

Concrete reinforcing is split into post ten-
sion and mild reinforcing. Both materials
are calculated by weight. Post tension us-
es the ultimate kips needed to be
achieved divided by the kips realized per
strand to determine the number of
strands, each strand is then multiplied by
the length and weight of the specified
strand size to determine the weight of
the cable. Mild reinforcing is determined
the takeoff length multiplied by the num-
ber of each type of bar, then multiplied
by the weight of each bar. Reinforcing
should be reviewed with the subcontrac-
tor to agree on the weight for the proj-
ect.

Concrete forming materials can be built
onsite from plywood, lumber and hard-
ware or steel form systems. When look-
ing at these systems it should be noted
what is the more common system in your
market. This is based on the knowledge
and workflow of the local workforce,
weather issues, site constraints, and du-
ration of usage.

Steel form systems are typically rented to
the project based on a percentage of the
replacement value of all the form ele-
ments rented by the number of weeks or
months the elements will be on site. Steel
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forms require the estimator to under-
stand number of columns that will be
needed to keep the crews forming, pour-
ing and stripping and how long the forms
will be in use. A steel form supplier will
provide the material list listed for the
number of columns with the replacement
value and monthly rented cost. The esti-
mator needs to be aware what the dura-
tion of a month means to the supplier,
many suppliers rent in a duration of 28
days, which means 13 months equals one
year. Steel Forms are typically best for
non-typical over height columns, typical
and non-typical wall systems, large typi-
cal beam, and flyer deck systems.

If wood forms are going to be used, the
contact square footage needs to be ana-
lyzed and converted to sheets of ply-
wood, linear footage of lumber,
hardware to include nails, clamps and
wedges. Plywood forms are typically best
for typical height columns, non-typical
standalone wall systems, large and small
non typical beams, and typical and non-
typical deck installation. Wood systems
can also be hybrids of rented systems and
plywood face. Typically the rented sys-
tem would be posts, ledgers and beams
in a deck system as an example. Typically
all over height non typical floors would
require the posts to be a scaffold frame
system and be determined to be a rented
system.

Equipment
Equipment used can vary greatly from
project to project. Equipment cost are
typically an entire project cost and fig-
ured as an all in cost for the project and
not specific to one floor. Most high-rise
construction projects will utilize a tower
crane for their hoisting requirements and
a concrete pump for placing concrete.
There are some projects where the
height and the site conditions of the tow-
er will allow for a large crawler crane to
be utilized in lieu of a tower crane. Addi-
tionally it is possible the quantity of ma-
terial being placed can be done with a

concrete bucket. These methods and
equipment needs should be reviewed
with the onsite field team as to how they
would like to construct the project to be
the most efficient for their needs and the
site.

A major piece of equipment that is typi-
cally rented is a cocoon system. This is a
safety system and some markets require
one as part of the means and methods of
construction. The system provides for an
enclosure that spans from the working
deck to the stripping deck, typically 3
floors. The system is located at the pe-
rimeter of the building and provides a
means to minimize items from falling
from the deck as well as a means to keep
men away from the edge. This type of
system is typically provided by a vendor
and can be reviewed and discussed to un-
derstand each vendor's specific needs
and installation methods.

Besides just the major equipment for the
hoisting of material, methods for maneu-
vering the material around the job site
need to be considered. Forklifts, Flatbeds
trailers and trucks, scissors lifts, concrete
washout, and any other equipment that
your project team may feel is necessary,
should all be reviewed as to the needs of
the specific site and duration they will be
on the project. These can be counted as
to the project needs and determined if it
is more valuable to purchase these items
or more likely what duration they will be
needed for and rented.

Lastly small tools and specific crew equip-
ment should be assigned per crew make
up or per man hours worked by each
crew. Small tools can be difficult to esti-
mate by through experience and detailed
cost history and accurate basis can be de-
termined for these items.

Indirect Costs
The project indirect costs are the costs
incurred by the project to support the

onsite construction activities. These in-
clude but are not limited to:

● Site Supervision
● Project management team
● Surveying / Layout
● Accounting and Payroll
● Office / Fabrication Yard Facility

and Items
● Heating and Winter Protection
● Cleanup Labor
● Outside Consulting Services
● Mobilization and Demobilization

These costs are defined by each individu-
al company and should be reviewed and
establish internally with executives and
the field operations team. Many times
the successful company can have a com-
petitive advantage with the methods for
staffing a project for a means on provid-
ing office and field facilities. These cost
are typically defined in a separate esti-
mate and added as a lump sum value at
the end of the estimate.

Mark Ups
Additional mark ups that should be fac-
tored into the overall estimate cost could
include Fee, Sales Tax, Contingency, In-
surance, and Escalation. These mark ups
can be specified by the project specifica-
tion, the project scope of work produced
by the general contractor team, as well as
government requirements. Fee, Contin-
gency, and some insurance will be dictat-
ed and established by the company
executives. Additionally it should be not-
ed that sales tax needs to be reviewed in
detail, it is possible that the project per-
manent materials may be taxed exempt-
ed but all temporary materials are to be
included. In a concrete project all form
work rented or purchased would be sub-
ject to all taxes. Any mark ups that are
added to the project are typically calcu-
lated as a percent of some portion of the
project cost or as a lump sum dollar val-
ue.
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CERTIFICATION

SECTION 5 - SPECIAL RISK CONSIDERATIONS

When reviewing a high-rise concrete project it is import to identify the areas for risk to minimize project exposure. As previously
mentioned it is important to review all subcontractor and supplier materials to understand the scope they are provide and the dura-
tions that need to be applied to the estimate. It should also be noted how long the subcontractors and suppliers will hold their pric-
es and when the will apply escalation to their material or scope of work. Additional risk to consider when reviewing and preparing a
concrete estimate are the to review when the labor increases will occur during the project schedule, in a high-rise project it is not
uncommon to go through two or even three labor increases during a project. It is also important to review the project with the field
team to identify any additional site conditions and logistics that could present risk that are not normally in an estimate. These could
include moving of equipment multiple times during the project or specific leave outs for hoist or special access.

SECTION 6 - RATIOS AND ANALYSIS

The cost and elements of the takeoff can be analyzed using many different ratios and factors to check and verify if the takeoff and
project make sense and if the total cost follows historical data. The first set of ratios that are recommended to be used are for
checking the rebar weight, these ratios are the rebar pounds per concrete yardage or the rebar pounds per square foot. The next
analysis is to verify the concrete quantity is in normal range, this is done using the total cubic feet of concrete per square foot. His-
torical data can be used to verify that cost per cubic yard for each element is in line or cost per square foot. An additional ratio that
can be use is historical production rates to establish if the crew sizes are in line with past projects.

SECTION 7 - SAMPLE DRAWINGS, SCHEDULES AND SECTIONS

Due to the drawings and take off details, Section 7 and 8 are
available for enlarged viewing on the ASPE Web Site.

Just click the box below to be taken to the link.

To access all
technical paper

graphics & tables
for enlarged

viewing.

SECTION 8 - SAMPLE TAKE-OFF AND PRICING SHEETS

http://www.aspenational.org/resource/resmgr/Techical_Papers/December_2015_Supplemental_P.pdf
www.aspenational.org
www.aspenational.org
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Now is the time to
start incorporating a
millennial-focused
recruitment strategy
for the workplace.
2015 represents a milestone in the U.S. labor market. For the first time, millennials
(individuals born between 1980 and 2000) will become the majority in the workforce. This
is a significant shift for companies that now have to figure out how to most effectively
attract, recruit and retain these younger workers — not all of whom are following in their
parents’ footsteps when it comes to job selection, company loyalty and opportunity.

Much has been written about the millennials and how they differ from previous
generations in their approach to work — and careers in general. Indeed, millennials are
often unfairly saddled with the dubious reputation for being entitled, disloyal, self-
centered or optimistic go-getters, but it turns out that they’re actually not that different
from their older work colleagues. In fact, Chuck Underwood, a pioneering and longtime
authority on generations, pointed out that, “Millennials are idealistic; they are
demanding; they will insist that their employers are good corporate citizens,
environmentally green and ethical. In many ways, they are exactly like the baby boomers
and that’s not an accident. Most have boomers for parents, and they absorbed their
parents’ values.”1

5555Five Reasons Why Millennials Are
Great for the Construction Industry

SABINE HOOVER, FMI

http://www.viewpoint.com/procontractor-aspe-demo
www.aspenational.org
www.aspenational.org
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Underwood’s notion was confirmed in a recent study conducted by the IBM Institute for Business Value, where the authors
stated that the differences among millennials, Gen X and baby boomer employees have been grossly exaggerated.2 According
to the survey findings, baby boomers, Gen Xers and millennials share similar values, aspirations, attitudes and goals when
it comes to work. The survey also found that some of the more common assumptions regarding millennials could actually be
incorrect. FMI has observed similar misconceptions about millennials in the construction industry. In a recent study, FMI sur-
veyed more than 200 millennials in the industry to measure their level of engagement and to explore what this generation of
workers is looking for in an employer. Following are preliminary survey statistics3 — some of which dispel widespread millennial
stigmas:

● 74% of survey respondents expect to remain more than five years with their company.
● 96% of survey respondents are willing to work beyond what is required of them to help the business succeed.
● 93% of survey respondents feel proud to be part of their company.
● 98% of survey respondents stated that it was important for them to understand their career path and opportunities

within their company.
● The following criteria ranked highest for millennials in construction:

1) Competitive pay 2) Work-life balance and 3) Personal development.

Based on the above excerpt of findings and additional conversations with industry stakeholders, we have identified the follow-
ing five key areas that make millennials a force to be reckoned with in the construction industry:

1. Loyalty and dedication. The majority of our survey participants want to stay more than five years with their company, as op-
posed to jumping ship in the near term. Given good opportunities for career advancement, support for education, a collabora-
tive culture, and competitive pay and benefits, this group of workers will go above and beyond to drive organizational success.

mailto:shoover@fminet.com.
www.aspenational.org
www.aspenational.org
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2. Innovative thinking. In an industry that is changing dramatically through emerging technologies and new delivery systems,
millennials welcome the opportunity to provide input and new ideas that promote corporate innovation. As one survey partici-
pant stated, “I’m free to be creative and try new things.” Progressive companies like DPR Construction, for example, encourage
employees to use a special website to submit ideas for improvements, which can be related to software, tools or company
protocols, among other things.

3. Tech savvy with a personal touch. It is true that many millennials adopt new technologies and gravitate toward digital media
more easily than do their older colleagues. However, when it comes to learning new skills at work, research shows that millen-
nials prioritize face-to-face contact over digital options. FMI’s survey also confirmed that 86% of respondents favored face-to-
face feedback rather than a digital setting. This mix of tech savvy, combined with a need for personal interaction, can help
companies drive change across multiple generations while infusing the industry with a fresh new perspective.

4. Balance. Millennials are looking for a healthy work-life blend. This can be difficult to attain in the construction industry,
which often requires long hours, remote work or challenging work conditions. However, if employers want to recruit and retain
star talent, they will need to reconsider some of their traditional corporate policies and practices and find new ways to create a
healthy work-life blend for their employees. For example, offering a paid sabbatical can help give employees a break and a
fresh outlook without losing them for good. This will not only help workers across multiple generations, but will also improve
the negative image that the industry has suffered for decades.

5. Collaboration and communication. According to Underwood, many
millennials grew up with parents, teachers and counselors who were their
best friends and role models. “They not only need a mentor, but also a bud-
dy. They are excellent team players. They will care about the entire organi-
zation, not just their own jobs,” stated Underwood.4 Indeed, the timing is
perfect. New virtual design and construction tools and integrated project
delivery methods will all require higher levels of collaboration within and
among project teams. Having these young people focused on a common
purpose, effective processes, excellent communication and solid relation-
ships will help transform the industry over time.

While managers often perceive millennials as entitled, disloyal and lazy, it
appears that they really aren’t. As shown in FMI’s recent construction indus-
try survey, millennials are ambitious and eager to make a big impact in their
careers early on, which sometimes can be misread as entitlement. Not un-
like other generations that enter the workplace, millennials have new per-
spectives to share, new ideas about getting things done and new ways of
tackling problems. They were literally born with technology in their hands
and see it as a critical part of the workplace and their interactions with oth-
ers. Long thought to be “behind the curve” when it comes to technology
adoption, the construction industry desperately needs this new perspective.
This new perspective is critical, because it’s what can push all of us forward (whether we want to be pushed or not). So, rather
than focusing on outdated stereotypes, employers in the construction industry should start building comprehensive human
capital programs that will benefit workers across all generations. Now is the time to capitalize on each other’s strengths instead
of focusing on stigmas.

Sabine Hoover is a senior research consultant with FMI. She can be reached at 303.377.4740 or via email at shoover@fminet.com.

1 “The Millennials: Who They Are, And Why They Are a Force to be Reckoned With.” Judy Schriener. ENR. 02/23/2011.
2 “Myths, exaggerations and uncomfortable truths. The real story behind millennials in the workplace.” IBM Institute for
Business Value. January 2015.
3 Final results and interpretations will be released in fall 2015.
4 “Millennials Bring New Attitudes.” Luke Abaffy. ENR. 02/23/2011.
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Call for Nominations for National Trustees
The American Society of Professional Estimators Nominations Committee calls your attention to your duty
as a member in good standing of the association to nominate those people who are qualified, willing to
serve, and capable of being an officer of the Society and a trustee to establish policy and conduct national
business.

Positions to be filled for the 2015-2016 year are:

● National President (Trustee)
● National First Vice President (Trustee)
● National Second Vice President (Trustee)
● National Third Vice President (Trustee)

Positions to be filled for the 2015-2016 and 2016-2017 (for a term of two years) are:

● Southwest Region Governor
● Southeast Region Governor
● Northeast Region Governor

With this notice is Nominations Form to use for submitting the nominee. This form must be completed in
full, certified by the nominator's chapter Nominations Committee Chairman or the Chapter President. If the
nomination is a MAL, the form must be certified by the Governor of the nominator's region. The nomination
must also be accepted by the person being nominated and the associated fact sheet filled out by him/her.

The form must be received no later than midnight, February 1, 2016.

Nominations are to be submitted to the Executive Director at psmith@aspenational.org.

www.aspenational.org
www.aspenational.org
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Mark
Your
Calendars.Calendars.
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MESSAGE FROM THE
EXECUTIVE DIRECTOR

Patsy M. Smith
Executive Director
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 Happy Holidays to each of you and I hope you are enjoying
the start of the holiday season.  This time of year we always
look for when we have family and friends around and lots of
festivities.  As you enjoy the holidays, however you celebrate them,
the ASPE staff wishes you the very best, this year and always.

That time of year's come 'round again,
 So we wish you all the best.

 The joy that comes from knowing you
 Makes us feel that we've been blessed.

So we'll share with you our feelings
 At this special time of year:

 May your holidays be a delight,
 Filled with happiness and cheer.

Happy Holidays!

By Karl and Joanna Fuchs

www.poemsource.com

http://www.strongArmCosts.com
www.aspenational.org
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The American Society of Professional Estimators’ Certification Program is
designed to establish credentials for estimating professionals that meet the
criteria for the designation of CPE as determined by ASPE. This set criteria
recognizes estimating proficiency and ethical awareness and provides
estimators a means to validate their skills and knowledge.

The Certification Committee researches, develops, and administers the
Certification Program for the American Society of Professional Estimators
through the authority granted by the Board of Trustees.

The Certification Committee invites public comments pertaining to the
current program and policies and invites suggestions for specific programs
and/or skill development they would like to see as part of the Certification
Program. The current Certification Program Guide is available at
www.aspenational.org.

Members of ASPE are requested to direct comments in writing to their
respective ASPE Certification Committee Representative. All non-member’s
comments should be directed to the Society Business Office - ASPE, Attn:
Certification, 2525 Perimeter Place Drive, Suite 103, Nashville, TN 37214.

Invitation for public input to
ASPE Certification Program
and Policies

NW Region Susan Reiner, CPE -
  Committee Chair
  Reiner CM

P. O. Box 963
  El Dorado, CA  95623

reinercm@live.com

SW Region Tom Norton, CPE
  CSW Contractors, Inc.

8901 E. Mnt. View Rd.,
 Ste. 150

  Scottsdale, AZ  85258
tgan@icloud.com

CP Region Ken Horner, CPE
  Waldinger Corporation
  2601 Bell Ave.
  Des Moines, IA  50321

khorner@waldinger.com

SE Region  Charles Carroll, CPE
  MKA Inc.
  11695 Johns Creek Pkwy
  Ste. 250
  Johns Creek, GA 30097

ccarroll@mkainc.com

NE Region Wayne Mosely, CPE
  Jacobs Engineering
  1100 North Glebe Rd.
  Arlington, VA 22201

wayne.mosely@jacobs.com

Non-members please forward your email to:
  Tanya Graham
  Certification - ASPE
  2525 Perimeter Pl. Dr.
  Ste. 103
  Nashville, TN  37214

tanya@aspenational.org

2015-2016 Certification Committee

http://www.dcdarchives.com
http://www.beck-technology.com
www.aspenational.org
http://www.aspenational.org
mailto:reinercm@live.com
mailto:tgan@icloud.com
mailto:khorner@waldinger.com
mailto:ccarroll@mkainc.com
mailto:wayne.mosely@jacobs.com
mailto:wayne.mosely@jacobs.com
mailto:tanya@aspenational.org
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www.aspenational.org


   www.aspenational.org                                                                                                                        Estimating Today   23

Coming Soon. . .

The printed 2015-2016 Annual Guide Book
will be arriving soon in your mailbox.

http://www.dcdarchives.com
http://www.beck-technology.com
www.aspenational.org
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N E W  M E M B E R SMembership Update

Member Chpt. Name Chpt. Number Member Company

Edwin Enriquez Golden Gate Chapter 2 Vortex Marine Construction, Inc.

Justin Pollard Denver Chapter 5 Murphy Company

Joseph Theis Sacramento Chapter 11 Mark III Construction
Rickey Molina Sacramento Chapter 11 Mark III Construction

Bob Amos Sacramento Chapter 11 Mark Three Construction, Inc.

Brian Piersall Yankee Chapter 15 Main Enterprises

Michael Lozier Detroit Chapter 17 SSOE GROUP

Ted Kalriess Greater D.C. Chapter 23 KCM Inc.

Jim Crist Greater D.C. Chapter 23 CFSI

Greg Ingbretson Heartland Chapter 32 Treadwell LLC

Kwanzaa Spears Arkansas Chapter 33 UALR Dept. of Construction Management and
Civil and Construction Engineering

David Greenwood Arkansas Chapter 33 N/A

Andrew Baxter Arkansas Chapter 33 Garver

Oscar Lara Rio Grand Chapter 40 Oscar Lara Electric

Andrew Mather Greater Lehigh Valley Chapter 41 D'Huy Engineering

Bryan Garvey Dallas/Ft. Worth Chapter 43 Corbet Design Build

Pete Anderson Puget Sound Chapter 45 Compass General Construction

Christopher Dencklau Roadrunner Chapter 47 Corbins Electric

Louis Cinelli Tampa Bay Chapter 48 Total Takeoffs

Mohammad Vosoulipour Tampa Bay Chapter 48 Superior Structures Inc

Kurt Hamilton Columbia-Pacific Chapter 54 Cherry City Electric

Criag Welburn Columbia-Pacific Chapter 54 Cherry City Electric

Carey Lee Columbia-Pacific Chapter 54 Sun Steel

Don Murphy Brew City Chapter 78 Materials

Jeff Giddings Member - At - Large Chapter 90 Radix Construction, Inc.

Justin Wills Member - At - Large Chapter 93 Freelance

http://www.aspenational.org
http://www.aspenational.org
www.aspenational.org
www.aspenational.org
http://www.aspenational.org
http://www.aspenational.org
www.aspenational.org
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D
eadline for Enrollm

ent
to N

ext C
ycle: Jan. 10, 2016.

It’s Your ASPE.
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Message Board
Upcoming Items:

●December 15, 2015 - Proposed Bylaw Changes to the Bylaw Committee.

● Annual Guide to arrive via U.S. Mail - Look for it coming soon to your mail box.

● January 10, 2016 - Deadline for enrollment application to the Certification Program

REMEMBER: All forms and Applications are available on the web site,
http://www.aspenational.org. See what you can learn by exploring the
web site today!

http://www.aspenational.org
http://www.aspenational.org
www.aspenational.org
www.aspenational.org
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ARIZONA
Arizona Ch. 6
Where: Doubletree Suites Phoenix
Sky Harbor  - 320 44th St., Phoenix
Date: 2nd Tues. of the Month  (except Jul & Dec)
Time: 5:30pm Social Hour • 6:30pm Dinner •
7pm Meeting
Contact: Paula Daly 602.296.1496 •
pdaly@haydonbc.com
www.aspe-chaptersix.org

Old Pueblo Ch. 53
Where: T B D
Date: TBD
Time: TBD

ARKANSAS
Arkansas Ch. 33
Where: American Pie Pizza
Date: TBD
Time: 12:00 Noon
Contact: Chris Sublett, CPE • 501.666.4300 •
csublett@cdicon.com

NW Arkansas #79
Where: Varies - www.aspechapter79.org
Date: 3rd Fri. of month
Time: TBD
Contact: Thom Thibodeau • 479.270.0130
Thom.thibodeau@cox.net

CALIFORNIA
Los Angeles Ch. 1
Where: The Barkley Restaurant, 1400 Huntington
Dr., South Pasadena, CA  91030
Subject to change visit: www.laestimator.org
Date: 4th Wednesday of month (expect Nov/Dec)
Time: 6:00PM Social, 7:00PM Dinner; 8:00PM
Program
Contact: Scott Hubbard • 818.956.0533
scott@hopkinsconstruction.com

Golden Gate Ch. 2
Where: AIA East Bay, 1405 Clay Street, Oakland, CA
Date: Check with Chapter Contact below
Time: Check with Chapter Contact Below
Contact: Melissa Giordano • 510-735-6444
www.aspegoldengate.org or
melissa.giordano@vanir.com

Orange County Ch. 3
Where: Ayers Hotel, 325 Bristol St., Cosa Mesa, CA
Date:2nd Wednesday of the Month (except
Jul/Aug)
Time: 5:30 Social, 6:00 Dinner, 6:45 Program
Contact: Tom Smithson • 310.427.7251
www.aspechapter3.org

San Diego Ch. 4
Where: TBD
Date: 3rd Tues. of Month
Time: 5pm Social • 6pm Dinner • 7pm Program
Contact: Michael Moyers, CPE 858.373.3716
michael.moyers@bestinteriors.net
www.aspechater4.org

Sacramento Ch. 11
Where: Rancho Cordova City Hall
Date: 2nd Friday of every month (excluding
June, July, August)
Time: 11:30 AM- 1:00 PM Lunch Provided
Contact: Corey Coleman • 916.282.2800 •
ccoleman@xlconstruction.com
www.aspechapter11.org

Silicon Valley Ch. 55
Where: Varies
Date: 4th  Monday of Month
Time: TBD
Contact: Juan Garcia • 408-678.2224
jmgarcia@cwdriver.com
www.aspe55.org

Inland Empire Ch. 68
Where: Lonestar Steakhouse, 18601 Dexter
Ave., Lake Elsinore, CA
Date: 3rd Tuesday of Month
Time: 5:30pm Social • 6:30pm Dinner  • 7:15 pm
Program
Contact: Larry Hendrick • 760.310.9207
lhendr6899@aol.com

COLORADO
Denver Ch. 5
Where: Urban Roadhouse
999 18th Street, Suite 101, Denver , CO 80202
Date: 2nd Tues of Month Sept. - May
Time: 5pm Social • 6pm Dinner • 7pm Program
Contact: Stacie Flynn • 720.570.5750
stacie@jordyconstruction.com
www.aspedenver.org

CONNECTICUT
Nutmeg Ch. 60
Where: Confetti’s Restaurant, 393 Farmington Ave,
Rt. 10, Plainville, CT
Date: 2nd Wed. of Month
Contact: Bogdan Jachimiec, CPE • 860.284.7446
bjachimiec@kbebuilding.com

Yankee Ch. 15
Where: TBD
Date: Non-Scheduled
Contact: Bill Jacabacci, CPE • 203.257.3928 •
jacabacci@gmail.com

DELAWARE
Delaware Ch. 75
Where: Varies
Date: 2nd Wednesday of month
Time: 5:30 pm Social • 6pm Dinner • 7:00pm
Program
Contact: Rob Belfiore • 302.421.5700
rbelfiore@ediscompany.com

DISTRICT OF COLUMBIA
Greater DC Ch. 23
Where: TBD
Date: 3rd Thursday of month
Time: 6pm Program
Contact: Gregory Saul • 571.218.1433
Greg.saul@jacobs.com

FLORIDA
Tampa Bay Ch. 48
Where: Brio-Tuscan, International Plaza, 2223 N.
West Shore Blvd. Tampa
Date: 3rd Thurs. every month
Time: 5:45pm Social • 6:30pm Dinner • 7:15pm
Program
Contact: David Lenz • 813.714.6935
tampabayestimating@yahoo.com
www.aspetampabay.com

Gold Coast Ch. 49
Where: Holiday Inn, 2905 Sheridan St. Holly-
wood, FL  33020
Date: 3rd  Wed. of month
Time: 6:00pm Social Hour, 6:45 Dinner &
 Program
Contact: Stacey Miller, 954.509.3777
smiller@lbsmail.com

Orlando Ch. 50
Where: TBD
Date: TBD
Time: TBD
Contact: Danny Chadwick, • 407.739.8912 •
dkchadwick@bellsouth.net or
chadwickdr@cdmsmith.com

GEORGIA
Atlanta Ch. 14
Where: Cross Creek Café - 1221
Cross Creek Parkway  NW, Atlanta
Date: 3rd Thurs. of month
Time: 11:45 AM Lunch & Program
Contact: Clinton Aldridge
Clinton.aldridge@skanska.com
www.aspeatlanta.org

ILLINOIS
Chicago Ch. 7
Where: Barbakoa, 131 Butterfield Rd.
Downers Grove, IL 60515
Date: 3rd Thurs. of Month (excluding June, July,
August and December)
Time: 5:30 pm Social • 6:15 pm Dinner • 7pm
Program
Contact: Marvin Fitzwater, CPE•
630.678.0808 •
mfitzwater@ccsdifference.com
www.aspechicago.org

INDIANA
Central Indiana Ch. 59
Where: Varies each month
Date: 3rd Thurs. of Month
Time: 5:30pm Social • 6pm Dinner
Verify Program Start Time
Contact: Jeremy Adkins, CPE 314.462.9363 •
jadkins@theadkinsgroup.net

Old Fort Ch. 65
Where: TBD - www.aspechapter65.org
Date: TBD - see website
Time: TBD - see website
Contact: Chad David • 260.490.7449
cdavid@weigandconstruction.com

IOWA
Quad Cities Ch. 71
Where: TBD
Date: 4th Tuesday of the Month (September - May)
Time: 5:00pm Social • 6:00pm Dinner • 7pm
Program
Contact: Jeff Kaczinski • 563.359.4543
jkaczinski@generalconstructors.com
www.aspequadcities.org

Greater Des Moines Ch. 73
Where: Third Thursday of Month
Date: 3rd Thursday  of month
Time: 5:00pm Social • 6pm Dinner  •  7pm
Program
www.iowaaspe73.org

LOUISIANA
New Orleans Ch. 9
Where: VooDoo BBQ & Grill, Severn
Avenue, Metairie, LA
Date: 2nd Wednesday of Month
Time: 5:30 Social; 6:30 Dinner / Program
Contact: Christine Barnhill 504.915.0647 •
billbar1@bellsouth.net

MAINE
Maine Ch. 37
Where: Woodard & Curran*  (verify)
Date: 1st Wed. in Oct., Dec, Feb, Apr & June
Time: 6pm Social Hour • 6:30pm Dinner • 7:15pm
*Program Varies
Contact: John Brockington • 207.774.2756
ext.3251 • jbrockington@woodardcurran.com
www.aspemaine.com

MARYLAND
Baltimore Ch. 21
Where: Varies
Date: 2nd Thurs. of month
Time: 5:30 pm Social • 6pm Dinner & Program
Contact: Shana Carroll 410.458.0289
shana.m.carroll@gmail.com

MASSACHUSETTS
Boston, Ch. 25
Where: Courtyard Marriot Cambridge, 77 Me-
morial Drive, Cambridge, MA
Date: Third Wednesday of the Month
Time: 5:30pm Social • 6:30pm Dinner • 7:00
Program
Contact: Gail Cullatti • 617.394.6291 •
gcullati@bondbrothers.com
www.aspeboston.org

MICHIGAN
Detroit Ch. 17
Where: Varies
Date: 2nd Thursday of each month
Time: 5:30 PM Social; 6:00 PM Program
Contact: Patrick Todd • 313.437.2773
patrick.todd@aspe17.org
www.aspe17.org

Western Michigan Ch. 70
Where: T B D
Date: 1st Thurs. of Month
Time: 7am
Contact: Brent Balkema • 616.881.6252
bbalkema@rockfordconstruction.com

MINNESOTA
Viking Ch. 39
Where: Varies
Date: 3rd Thurs. of month
Time: 5:30pm Social • 6pm Dinner &
Program
Contact: Rich Schwarzinger • 763.287.5156 •
rich.schwarzinger@mortenson.com

MISSISSIPPI
Magnolia Ch. 81
Info not submitted
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MISSOURI
St. Louis Metro Ch. 19
Where: TBD month-to-month
Date: 4th Thursday of Month
Time: 5:30PM Social, 6:00PM
Dinner/Program
Contact: Jerry Dorhauer, Sr. • 314.446.4719 •
jdorhauer@schneiderelec.com
www.stlouis-aspe.org

Heartland Ch. 32
Where: TBD month-to-month
Date:3rd Wed. Of Month (Sept - May)
Time: 5:30pm Social • 6:30 pm Dinner
Contact: Greg Wienberg• 816..206.0736 •
gwienberg@mccowngordon.com
www.aspe32.org

NEBRASKA
Great Plains Ch. 35
Where: DJ’s Dugout, 636 N. 114th St.,
Omaha, NE
Date: 2nd Weds of the month
Time: 11:30am Lunch; 11:45 Program
Contact: Jerry Onik • 402.341.9121
jjonik@heartlandscenic.com
https://sites.google.com/site/aspe35

NEVADA
Reno Ch. 12
Where: TBD
Date: TBD (Tuesdays Monthly)
Time: TBD
Contact: Neil DeMent • 775.219.7143
neil@ndireno.com
www.aspe12.org

Las Vegas Ch. 72
Where: Desert Pines Golf Course
Date: 2nd Thurs. of each month
Time: 5:30pm Social • 6pm Dinner •
6:30pm Program
Contact: Terry Banes• 702.492.5335 •
tbarnes@grandcanyoninc.com

NEW JERSEY
Garden State Ch. 26
Where: Librettis Restaurant, 554 Nassau St.,
Orange, NJ 07050
Date: 4th Tuesday of Month; Contact to verify.
Time: 6 pm Social • 7pm Dinner •
Contact: Jeff Senholzi • 570.856.8760 •
costnav@ptd.net

NEW MEXICO
Roadrunner Ch. 47
Where: Fiesta’s - 4400 Carlisle NE, Albuquerque
Date: 1st Wed of month
Time: 5:30pm Social • 6pm Dinner • 6:30pm
Program
Contact: Michael Rocco • 505.975.6999
rocco@auiinc.net
www.aspechapter47.com

NEW YORK
New York City Ch. 10
Where: TBD
Date: TBD
Time: TBD
Contact: Peter Wellstood • 914.665.0083
imagineering@verizon.net

Empire State Ch. 42
Where: Athos Restaurant, 1814 Western
Ave., Albany, NY
Date: 1st Thursday of Month everyother month
beginning in April.
Time: 6:00 Social • 7PM Dinner/Program•
Contact: James Madison• 914.755.8994
jmadison@arriscontracting.com

Western NY Ch. 77
Where: Panera Bread, 1501 Howard Rd,
Rochester, NY
Date: Second Thursday of the Month
Time: 8:30AM - 9:30 AM
Quarterly Meetings: Verify with Chapter Contact
Contact: Benjamin Nodine 585.720.5772 •
ben.nodine@wegmans.com

OHIO
Buckeye Ch. 27
Contact: Tim Mescher • 614.754.8349
tmescher@thomas-marker.com

Northeastern OH Ch. 28
Info not submitted

Southwestern OH Ch. 38
Where: Embassy Suites Hotel - 4654 Lake For-
est Drive, Blue Ash, Ohio
Date: 3rd Thurs. of month
Time: 5:30pm Social • 6pm Dinner •6:30 pm
Program
Contact: Chris McCarthy • 513.255.3088
Chris.mccarthy@danis.com
www.aspe-cincinnati.org

OKLAHOMA
Landrun–Oklahoma City Ch. 80
Where: Ingrid’s Kitchen
Date: 1st Wed.  Of each  month
Time: 11:30am - 1:00pm
Contact: John Smartt, CPE • 405.254.1050
jsmartt@manhattanconstruction.com
www.aspeokc.org

OREGON
Columbia-Pacific Ch. 54
Where: University Place - 310 SW
Lincoln St., Portland
Date: 3rd Tues. of month (except Dec
& Jan.)
Time: 5:30pm Social • 6:30 pm Dinner & Pro-
gram
Contact: Curt Kolar, CPE 503.962.8840
kolarc@trimet.org

PENNSYLVANIA
Greater Lehigh Valley Ch. 41
Where: Notices will be emailed.
Date: TBD
Time: TBD
Contact: James G. Hanna, CPE
484.357.6466 • jgh@dhuy.com

Three Rivers -
Pittsburgh Ch. 44
Info not submitted

Philadelphia Ch. 61
Where: See Chapter Website for details.
Date: 3rd Wed. of month
Time: 5:30pm Social • 6:30pm Dinner/ Program
(see website for topic and time)
Contact: Lydell Williams •
aspe61.Philadelphia@gmail.com
www.aspe61.org

Central PA Ch. 76
Where: TBD
Date: 2nd Wed. of Month
Time: 6pm Social • 6:30pm Dinner &
7:00pm Program
Contact: Daniel Dennis • 717.735.6010
dd@EGSConstruction.com

TENNESSEE
Middle Tennessee Ch. 34
Where: Adventure Sci Center, 800 Fort Negley
Blvd. Nashville, TN 37203
Date: 1st Fri. Of Month (Except Dec, Jun. Jul)
Time: 11am Social • 11:30am Lunch •
12pm Program
Contact: Ricky Sanford: 615.206.6811
ricky.sanford@rogersgroupinc.com
www.aspenashvilletn.com

TEXAS
Houston Ch. 18
Where: Spaagetti Western’s, 1608 N. Shepard,
Houston, TX  77007
Date: 2 n d  M o n d a y  of Month
Time: 6 pm
Contact: D e n n i s  P y l a n d • 832.888-9868
Dennis.pyland@gmail.com
www.aspehouston.org

Rio Grande Ch. 40
Where: Famous Daves, 1135 Airways Blvd., El
Paso, TX • 915.843.8400
Date: 1 s t  Thurs. of Month
Time: 5:30 pm  Board Meeting • 6:00pm  Gener-
al Meeting (dinner paid by individual)
Contact:Rodolfo Barba • 915.877.3333 ext 167
rodolfobarba1@gmail.com
www.aspechapter40.org

Dallas/Fort Worth Ch. 43
Where: Texo - Dallas AGC Office
Date: 3rd Thurs. of each Month
Time: 5:30 pm Social • 6:00pm Dinner
6:30 Program
Contact: Chris Sonderby, CPE • 682.239.9657
cs6423@gmail.com • www.aspe-dfw.org

UTAH
Salt Lake City Ch. 51
Where: Mountainlands Area Plan Room
Date: Third Thursday of Month
Time: Varies - Call for info.
Contact: John Shampton • 801.260.1311
john@ewspanels.com
www.aspe51.org

VIRGINIA
Richmond Ch. 82
Where: Baskervill Architects - 101 15th

St., Richmond
Date: 4th Weds. of Month in Spring & Fall
Time: 5pm Social • 5:30pm Dinner •6:00pm
Program
Contact: Mike Gray • 804.371.7545
michael.gray@dgs.virginia.gov
www.aspe-richmond.org

WASHINGTON
Puget Sound Ch. 45
Where: Hale’s Ales,
4301 Leary Way NW, Seattle, WA
Date: 3rd Tues. of Month
Time: 5:30pm Social • 6pm Dinner • 6pm Pro-
gram • Contact: Mike Booth, CPE •
206.793.8504 • electricbooth@msn.com
www.aspepugetsound.org

WISCONSIN
Brew City Ch. 78
Where: Charcoal Grill - 15375 West
Greenfield Ave., New Berlin
Date: 2nd Tues. of Month (Sept - May)
Time: 5:30pm Social • 6pm Dinner & Program
Contact: Deanne Goodlaxson, CPE
608.838.2985 •
dgoodlaxson@casgroupinc.com

Upcoming Chapter Meetings

All Chapter Meetings are on a
monthly basis unless other-

wise noted.

If you do not see a
Chapter Meeting listing in

your state/area call
615.316.9200.

Chapter Presidents should
contact the

SBO with any updates
as needed.
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